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Source: Author calculation of Table B-1 Employees on nonfarm payrolls by industry sector and 
selected industry detail, Bureau of Labor Statistics, https://www.bls.gov/news.release/empsit.t17.htm

1.4 million health care jobs lost at 1st peak

https://www.bls.gov/news.release/empsit.t17.htm


Turnover Rates by Sector and COVID Phase
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Turnover Rates by Occupation and COVID Phase
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Source: Frogner BK, Skillman SM, Patterson DG, Snyder CR. Comparing the Socioeconomic Well-Being 
of Workers Across Healthcare Occupations. Center for Health Workforce Studies, UW, Dec 2016.

Make Health Insurance Available for All Health Care Workers



Subsidize Public Transportation for Low Wage Workers

Commute time ranges from 24.1 to 31.2 min

Source: https://familymedicine.uw.edu/chws/wp-content/uploads/sites/5/2020/05/Commute-Patterns-FR-2020.pdf



Explore Creative Efforts for Affordable Housing



Source: https://www.healthaffairs.org/do/10.1377/hblog20200624.983306/full/; 
https://www.nejm.org/doi/full/10.1056/NEJMp2006376

Maximize Health Care Worker Training & Education

https://www.healthaffairs.org/do/10.1377/hblog20200624.983306/full/
https://www.nejm.org/doi/full/10.1056/NEJMp2006376


We are offering flexible schedules, we have employee assistance 
programs, tuition reimbursement. Creating more flexibility with our 
schedules has shown some improvement [but] other [benefits] have not.

Wage increases [have] 
increased retention and 
employee satisfaction.

Nursing homes & skilled nursing facilities

FQHCs & Community Clinics
Added COVID PTO bank for each employee to use 
as needed for a COVID-related absence. This 
benefit expires in June.

Higher pay, cheaper family benefits, childcare, 
flexible schedules, remote options.

Small hospitals

More access to childcare in our area - with 
hours that are conducive to shift-work.

Helpful would be access to more affordable family 
health coverage, more robust mental health 
resources, accessible funding for employee 
appreciation, self care education and training.

Source: https://wa.sentinelnetwork.org/findings/overview/
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